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24 Haziran Diinya Diplomaside Kadinlar Guniu igin Tirkiye’'nin ilk
kurumsal etkinligi Cankaya Universitesi Kadin Calismalari
Uygulama ve Arastirma Merkezi (KADUM) tarafindan
gerceklestirilmis, “Diplomaside Kadinlar Neden Vazgecilmezdir?”
Calistayr’nin tespit ve onerileri rapor haline getirilmis, kamuoyuna
sunulmustur.




PREFACE

In the field of diplomacy—much like in
many other professions—women
diplomats, despite their high performance,
face visible and invisible barriers and
inequalities in assuming leadership and
decision-making roles. Women remain
underrepresented in key diplomatic
positions such as ambassadors, consuls
general, negotiators, and mediators in
peace processes. The International Day of
Women in Diplomacy, proclaimed by the
United Nations and observed on June 24,
seeks to address the lack of
representation and highlight the
importance of women’s leadership in
political decision-making processes. The
workshop organized by KADUM was
conducted with the goal of supporting this
objective by creating a pool of ideas. The
event held at the Congress and Cultural
Center of Cankaya University Main
Campus was attended by high-ranking
government officials, ambassadors,
United Nations representatives, heads of
non-governmental organizations,
academics, and media representatives
with expertise on the subject. Through the
event, while highlighting the contributions
of women in diplomacy to international
processes, the challenges, opportunities,
and prospects they experience both in
their career progression and social life are
also presented. Additionally, the event
aims to provide a platform that facilitates
the exchange of experiences among
participants, interactive discussions, and
idea-sharing, thereby enabling the
presentation of concrete sets of proposals
with the potential to accelerate change
and transformation in the gendered
structure of international relations.
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PREFACE

KADUM will continue its efforts focused on
enhancing the positioning of women
across various career trajectories.

Prof. Dr. Zeynep Karahan Uslu
KADUM Director




FOREWORD

The 21st century is shaped by a
profound array of developments such
as the spread of political tensions, the
climate crisis, the rise of
authoritarianism, technological
unemployment, migration waves,
international terrorism, new forms of
hybrid warfare, and the transformative
impact of artificial intelligence on all
processes. In this historical context and
on an increasingly fragile international
stage, diplomacy remains the most
effective mechanism for managing
inter-societal relations and preventing
potential conflicts. However, it is also
undergoing its own transformation
amid shifting political and
technological landscapes.

In addition to their traditional roles of
maintaining inter-country relations,
diplomats are now increasingly
focused on modern diplomacy, which
emphasizes predicting future
relationships, strengthening inter-
country communication and interaction
with a strategic perspective, and
safeguarding national interests in the
face of new polarizations, while
promoting cooperation and peace. All
of this takes place on a transformed
stage where traditional face-to-face
communication, historically essential to
diplomacy, is now vastly altered by the
communication revolution, allowing
instant contact across the globe within
a digital and ever-evolving realm.




FOREWORD

Despite these significant changes, the
gender gap in career advancement and
senior representation in diplomacy
persists. This field, historically
dominated by men, still exhibits higher
levels of gender imbalance than many
other sectors. While the inclusion of
women in entry-level foreign service
positions in ministries of foreign affairs is
on the rise, achieving balanced
representation remains a formidable
goal requiring concerted effort.

In comparative terms, the SHEcurity Index
2022[1] reveals that the global
proportion of women ambassadors is
23.1%, while the global average for
female parliamentarians stands at
26.3%. Likewise, as of 2023, the
proportion of women ambassadors and
permanent representatives is 21%[2],
compared to a global average of 26.9%
in parliaments. Although nearly a
century has passed since Alexandra
Kollontai was appointed as the first
female ambassador by Russia to
Sweden in 1930, the progress achieved
remains far below what is necessary.
Accordingly, we should also honor
Turkiye’s pioneering female diplomat
Adile Ayda, appointed in 1932, and the
first female ambassador, Filiz Dingmen,
appointed 50 years later. These women
have propelled Tirkiye to exceed global
averages, with a female ambassador
representation rate of 27.2%.

[1] Neumann, H. & Shevchuk, S. (2022). The #SHEcurity Index 2022. Retrieved from: 29 October 2024, https://shecurity.info/wp-
content/uploads/2022/10/Report_Shecurity_2022_FiNAL.pdf

[2] Chebab, S. (March 2023). Women in Diplomacy Index. Anwar Gargash Diplomatic Academy. Retrieved from: 4 November 2024, https://www.agda.ac.ae/docs/default-

source/2023/women-diplomacy.pdf?sfvrsn=6189673b_3


https://shecurity.info/wp-content/uploads/2022/10/Report_Shecurity_2022_FiNAL.pdf
https://shecurity.info/wp-content/uploads/2022/10/Report_Shecurity_2022_FiNAL.pdf
https://www.agda.ac.ae/docs/default-source/2023/women-diplomacy.pdf?sfvrsn=6189673b_3
https://www.agda.ac.ae/docs/default-source/2023/women-diplomacy.pdf?sfvrsn=6189673b_3

FOREWORD

However, virtually every country still
has distance to cover. A more effective
approach, one that uses human
resources based on efficiency without
being overshadowed by explicit or
implicit gender discrimination, would
benefit both nations and humanity in
the diplomatic sphere. In a world
transitioning from multipolarity to
multiplexity, where states turn toward
new formations, private entities (such
as global corporations and Non-
Governmental Organizations (NGOs)
actively participate in international
processes, and decentralization is on
the rise, the insufficient involvement of
women in the challenging processes
of diplomacy does not contribute
positively to shaping our shared
future. As history swiftly progresses,
outdated stereotypes and
perspectives must be transformed to
meet new requirements, and the
gender-based barriers within
diplomatic institutions must be
dismantled. An inclusive and flexible
approach—qualities traditionally
associated with diplomacy—should
also be applied to achieve gender
equality within the field.




FOREWORD

Studies have confirmed a positive
relationship between the durability of
peace processes and the presence of
female negotiators[3]. At this juncture,
UN Security Council Resolution 1325 and
the “Women, Peace, and Security” (WPS)
agenda—which emphasize making
security and peace policies more gender-
inclusive to increase the number of
female government representatives in
peace processes—should become a
foundational approach. It is encouraging
that 109 countries have now developed
Action Plans in line with Resolution 1325,
underscoring the importance of all
signatory states adopting this
commitment. Women expand the scope
and quality of outcomes in peace
processes through their unique leadership
styles, expertise, and priorities[4].
However, the goal is not merely to
secure a seat at the negotiating table
for female diplomats but to ensure their
meaningful inclusion in decision-making
roles and informal negotiations,
granting them voice and influence.

[3] Krause, J., Krause, W. & Piia Branfors (2018) Women'’s Participation in Peace Negotiations and the Durability of Peace, International Interactions,
44:6, 985-1016.

[4] United Nations (24 June 2024). Inclusive Diplomacy. Retrieved from: https://www.un.org/en/observances/women-in-diplomacy-day
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FOREWORD

Numerous challenges must be addressed
for women to attain equal leadership
status in diplomacy. Striking historical
examples reveal the existence of "glass
ceilings" within the field of diplomacy as
well. For instance, in 1958, Finnish Prime
Minister Fagerholm opposed the
appointment of Finland’s first female
ambassador, Tyyne Leivo-Larsson, on
the grounds that her abstinence from
alcohol would hinder late-night
negotiations with male colleagues[5].
Today, women diplomats continue to
face and overcome various barriers,
some of which may now seem almost
humorous, as they navigate these
invisible obstacles to advance in their
careers. An additional issue complicating
their career paths is the "glass cliff." In
certain countries, female diplomats are
assigned to lower-status locations and
less prestigious positions in ways that
exceed the requirements of professional
norms. Additionally, they may be
directed toward positions with a high
risk of failure or roles perceived to align
with gender stereotypes[6][7].

[5] United Nations Information Centres (21 June 2024). Women in Diplomacy: Breaking the Glass Ceiling and Overcoming Sobriety. Retrieved from:
https://unric.org/en/?s=over+coming+sobriety

[6] Towns, A. & Niklasson B., (2017). Gender, International Status, and Ambassador Appointments., Foreign Policy Analysis, Volume 13, Issue 3, 521-
540. Retrieved from: https://academic.oup.com/fpa/article/13/3/521/2625550?login=true

[7] Stephenson, E. (2022). The Diplomatic Glass Cliff: Women’s Representation and Diplomacy’s Decline. The Hague Journal of Diplomacy 17 (2022)
553-587. Retrieved from: https://brill.com/view/journals/hjd/17/3/article-p553_8.xml?ebody=pdf-117260
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FOREWORD

In the case of Turkiye, similar data exists,
with dominant gender-biased norms
and practices throughout history having
adversely affected women’s diplomatic
careers|[8]. While the qualitative and
quantitative inequalities experienced by
women in diplomacy are a transnational
issue, underscoring the importance of
efforts to change the status quo, the path
forward remains long. This observation is
shared by the United Nations as well. The
decision taken unanimously at the 76th
Session of the 2022 General Assembly
(A/RES/76/269) to declare June 24 as the
International Day of Women in
Diplomacy is a reflection of the
motivation to mobilize efforts to
accelerate the transformation of states
and societies. Established in 1998 as the
first research center among foundation
universities to focus on women's studies,
KADUM is honored to have organized the
first workshop in our country
addressing the positioning of women in
diplomacy on this special occasion, in
collaboration with active stakeholders.
We extend our gratitude for their
contributions. The report highlights the
findings and recommendations that
emerged from the presentations and
discussions at the workshop, titled “Why
Women Are Indispensable in Diplomacy?”
Our greatest motivation for this workshop
and this report is the hope of contributing
to the equal representation of women in
diplomacy and the removal of various
barriers they face.

[8] Stileymanoglu-Kiriim, R. & Rumelili, B. (2018). Diplomaside Kadin ve Egemen Maskilenlik: Degdisen Normlar ve Pratikler, Uluslararasi iliskiler, 15 (57). 3-18.
Retrieved from: https://dergipark.org.tr/tr/download/article-file/634610



https://documents.un.org/doc/undoc/gen/n22/391/13/pdf/n2239113.pdf
https://documents.un.org/doc/undoc/gen/n22/391/13/pdf/n2239113.pdf
https://documents.un.org/doc/undoc/gen/n22/391/13/pdf/n2239113.pdf
https://documents.un.org/doc/undoc/gen/n22/391/13/pdf/n2239113.pdf
https://documents.un.org/doc/undoc/gen/n22/391/13/pdf/n2239113.pdf
https://documents.un.org/doc/undoc/gen/n22/391/13/pdf/n2239113.pdf

FOREWORD

Inspired by Millicent Fawcett's
statement, “courage calls to courage
everywhere, and its voice cannot be
denied”, we believe that every platform
on which we advocate for tangible and
constructive perspectives will empower
change, fostering a healthier planet
where peace, dignity, and equality
thrive.

Prof. Dr. Zeynep Karahan Uslu
KADUM Director
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OBSTACLES THAT ARE NOT EASILY VISIBLE... KOLAYCA GORUNMEYEN ENGELLER....

I Historically, women have been ITarihseI olarak, kadinlarin diplomasi
faced with multiple, visible, and alaninda dnlerine ¢oklu, gérinen ve
although not easily seen, negatively kolayca goérinmese de var olan,
impacting obstacles in the field of olumsuz etki ureten engeller
diplomacy. konulmustur.

W Men

Women'’s Representation in National Parliaments, 2021
Kadinlarin Ulusal Parlamentolardaki Temsili, 2021[9]

BEING CONFINED TO A NARROW SPACE, DAR ALANA SIKISMA, HEM NiCELIK HEM

INADEQUACY BOTH IN QUANTITY AND QUALITY NITELIK OLARAK YETERSIZLIK

Women continue to be squeezed into a Kadinlarin diplomasi alanlarindaki
I narrow space in their positions in konumlaniglarindaki dar alana

diplomacy. The representation of sikisma pozisyonu devam

female actors in diplomacy in terms of etmektedir. Diplomaside kadin

quantity and quality is not sufficient. aktorlerin nicelik ve nitelik olarak

temsili yeterli degildir.

Amb. Pirkko Hamalainen, Republic of Finland
Buyukelgi Pirkko Hamadldinen, Finlandiya Cumhuriyeti

[9] Inter Parliamentary Union (November 2024). Global and National Averages of Women in National Parliaments. Retrieved from https:/data.ipu.org/women-averages/?date_month=118&date_year=2024
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THE PROBLEM LIES IN VERTICAL MOBILITY:
ALTHOUGH WOMEN ARE PRESENT IN
DIPLOMACY, THEY CANNOT ADVANCE AND
MAKE THEIR MARK!

In recent years, although the number of

I women serving in diplomatic missions has
increased in Turkiye and especially in
Western countries, and even exceeded men
in some countries, the ratio of women,
especially in high-level positions in
ministries and at the ambassadorial level,
generally remains far behind their male
counterparts. There is a problem with
vertical mobility.
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GENDER ROLES ASCRIBED TO WOMEN REMAIN
ONE OF THE MOST CHALLENGING BARRIERS TO
OVERCOME, EVEN IN THE 21ST CENTURY.

The most important reason for this

I unjust distribution is the perceptions of
the duties and responsibilities
attributed to women, which stem from
social perspective.

[10] Ibid.

SORUN DIKEY HAREKETLILIKTE: KADINLAR
DIPLOMASIDE VAR OLSALAR DA, YUKSELEREK
KENDILERiINi GOSTEREMiYORLAR!

Son yillarda Turkiye ve 6zellikle Batili
I ulkelerde, diplomatik misyon iginde
gorev alan kadinlarin sayisinda artis
olsa, hatta bazi Glkelerde bu sayi
erkekleri ge¢se de, o6zellikle
bakanliklardaki Ust diuzey gorevlerde
ve buyukelgi dizeyinde kadin orani
genel olarak erkek meslektaslarinin
cok gerisinde kalmaktadir. Dikey
hareketlilikte sorun vardir.
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Representation of Women Among the Staff of Foreign
Ministries, Among Ambassadors in 2021

Disisleri Bakanliklari Personeli ve Blyukelciler Arasinda
Kadinlarin Temsili, 2021 Yilinda Buytkelgiler Arasinda[10]

KADINLARA ATFEDILEN TOPLUMSAL CiNSIYET
ROLLERI, 21. YUZYILDA DAHi, ASMAKTA EN COK
ZORLANILAN ENGEL...

Bu hakkaniyetsiz paylasimin en

I onemli nedeni, toplumsal bakis
agisindan kaynaklanan, kadinlara
atfedilen gorev ve sorumluluklara
iliskin algilardir.



TURKIYE IS IN A PIONEERING POSITION, BUT
THERE IS STILL A LONG WAY TO GO...

Deputy Minister of Foreign Affairs

I Ambassador Berris Ekinci confidently

highlights Turkiye's progressive stance on

women's rights, stating “I'm always proud to

say that Turkiye was one of the first
countries in the world to enable women to

have political and legal right to vote and to

be elected in 1934, long before many
European countries. In 100 years, we
achieved important strides towards
empowerment of women in all areas of

society, including women'’s participation in
the workforce. And Turkish Foreign Service
slowly but solidly embraced this change as

well.”

TURKIYE ONCU KONUMDA, ANCAK
YURUNECEK YOL UZUN...

Disisleri Bakan Yardimcisi Buyukelci Berris
Ekinci, Tarkiye'nin kadin haklari konusundaki
ilerici durusunu vurgulayarak, "Turkiye'nin,
1934 yilinda, bircok Avrupa lilkesinden ¢ok
once, kadinlarin siyasi ve yasal olarak oy
kullanma ve secilme hakkina sahip
olmasini saglayan diinyadaki ilk tilkelerden
biri oldugunu séylemekten her zaman
gurur duyuyorum. 100 yilda, kadinlarin is
glicune katilimi da dahil olmak Gzere,
toplumun her alaninda kadinlarin
glclendirilmesi yéninde 6nemli adimlar
attik. Ve Tirk Disisleri de bu degisimi
yavas ama saglam bir sekilde benimsedi.
ifadesinde bulunmustur.

Amb. Berris Ekinci, Deputy Minister of Foreign Affairs
Biyukelci Berris Ekinci, Disisleri Bakanlidi Bakan Yardimcisi

The remarks of Deputy Minister of Foreign
Affairs Ambassador Berris Ekinci, expressed
as “Having spent thirty years of my life in
different countries, | had a chance to
observe different societies, comparing with
ours inevitably. | came to the conclusion
that Turkish society is indeed very strong
and Turkish women is the main pillar of this
strength” were noteworthy.

?

Disisleri Bakan Yardimcisi Buyukelci Berris
Ekinci'nin, "Hayatimin otuz yilini farkl
tilkelerde gecirdikten sonra, farkl
toplumlari gézlemleme, ister istemez
bizimkiyle karsilastirma firsati buldum.
Tiirk toplumunun gercekten cok guclii
oldugu ve Tiirk kadininin bu giiciin temel
diregi oldugu sonucuna vardim" seklindeki
sozleri dikkat gekiciydi.



WOMEN HIT GLASS CEILINGS AS THEY TRY KADINLAR YUKSELIRKEN BASLARINI CAM

TO RISE... TAVANLARA CARPIYORLAR...

The perception toward women Kadinlara yonelik kavrayis; buyukelci ve
I generates the glass ceiling barrier in I bakanliklarda danismanlik, genel

appointments to executive positions, mudurltuk gibi yonetici pozisyonlarina

such as advisory or directorate atanmada cam tavan engelini

general roles in embassies and Uretmektedir.

ministries.
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THE ETERNAL DILEMMA WOMEN HAVE BEEN TARIH BOYUNCA KADINLARIN iCINE
DRAWN INTO THROUGHOUT HISTORY: TO SURUKLENDIGI EZELI iKiLEM: AiLE KURMAK MI?
BUILD A FAMILY OR TO PURSUE A CAREER? KARIYER YAPMAK MI?

I In terms of female diplomats, they generally I Kadin diplomatlar agisindan, siklikla,
have to choose between starting and aile kurup surdurmek ile, yurtdisina

maintaining a family or going abroad to gidip kariyer yapmak, bu kariyerde
make a career and advancing in this career. yukselmek arasinda bir tercih yapma
Although there is an increase in the number durumu ortaya ¢ikmaktadir.
of women serving in diplomatic missions, Diplomatik misyonlarda gorev alan
due to such reasons, the numbers of kadin sayisinda artis olsa da, bu tur
women participating in decision-making gerekgelerle, karar alma ve uygulama
and implementation mechanisms remain mekanizmalarina kadin katilimindaki
limited. rakamlar kisith kalmaktadir.

Rank Country Name Percentage Share of Women Ambassadors Comments

1 Canada 53%

2 Sweden 51%

3 Finland 50%

4 Costa Rica 48%

5 New Zealand 47.50%

6 Jamaica 47% Small number of missions

7 Philippil 46%

8 Latvia 43%

9 Netherlands 42%

9 Norway 42%

10 South Africa 41.50%

11 Australia 41%

12 40% Small number of missions

Countries with Highest Percentage Shares of Woman Ambassadors, 2024
Kadin Byiikelgilerin Yiizde Payi En Yiiksek Olan Ulkeler, 2024[11]

[11] Chebab, S. (Mart 2023).Women in Diplomacy Index. Anwar Gargash Diplomatic Academy. Source cited: 4 November 2024, https://www.agda.ac.ae/docs/default-source/2023/women-

diplomacy.pdf?sfvrsn=6189673b_3.



WOMEN MAY NOT EVEN REALIZE THAT THEY KADINLAR ENGELLENDIKLERINi FARK DAHi

ARE BEING HELD BACK! EDEMEYEBILIYORLAR!
Perceptions of gender also encompass Toplumsal cinsiyet algilar kadinlar da

I women. In the context of female I kusatmaktadir. Kadin diplomatlar nezdinde,
diplomats, there can be instances where kimi zaman engellendiklerini, bir kadin olarak
they are unable to recognize that they are kariyer yolculuklarinin dntine cesitli bariyerler
being obstructed or that various barriers konuldugunu algilayamama durumu
are being placed in the way of their career olusabilmektedir.

progression as women

ETSATSI-OUBA

AFRICA

Amb. Theresa Cutajar, Republic of Malta
Buyukelci Theresa Cutajar, Malta Cumhuriyeti

.m‘m
72 7.
el

o]

Middle East
& North
Africa

86% m

® Women Ambassadors @®Men Ambassadors

Percentage Share of Women Ambassadors by Region, 2024
Bolgelere Gore Kadin Blytkelgilerin Yuzde Payi, 2024[12]

[12] Ibid.



YOUNG WOMEN DIPLOMATS WHO ENTERED THE
PROFESSION IN THE 1990S ARE CHANGING THE
PICTURE FOR THE BETTER, BUT...

Although women's representation in

I diplomacy in Turkiye also occurred quite
early in 1932, the process was interrupted
when a regulation was issued stating that
women diplomats could not be assigned to
foreign countries. Following the abolition of
the relevant regulation during the multi-
party period (1957), the first female
ambassador began her duty in 1982, but
the fact that another ten years had passed
for the second appointment meant that
women were considerably delayed in
obtaining high-level representation status
in the field of diplomacy. This situation was
able to change in the 90s with the presence
of young diplomats entering the profession
at a rate of almost 50% to 50%. However, a
proportional decrease in the number of
people entering the profession was
observed in the following years. Partial
increases in recent years are promising. In
2024, 111 of the 259 career diplomats
who started their diplomatic careers as
members of the Ministry of Foreign Affairs
are women, and with a rate of 42%, which
meant a privileged position in terms of
public institutions in Turkiye. In today's
Turkiye, the representation of women at
senior levels in diplomacy is quite high
compared to the past and is in line with
world averages. 27% of the 305
ambassadors are women. There is a 45%
representation of women in general
directorates. However, a possible decrease
can be expected in the coming years.

90’LI YILLARDA MESLEGE YENi GIREN GENC KADIN
DIPLOMATLAR TABLOYU iYi YONDE DEGISTIRIYOR,
AMA...

Tarkiye olgeginde de diplomaside kadin

Itemsili hayli erken bir tarih olan 1932'de

gerceklesmekle birlikte, kadin diplomatlarin
dis ulkelere tayin edilemeyecekleri hakkinda
bir yonetmelik ¢ikarilmasi Gzerine slreg
kesintiye ugramistir. Cok partili donem
esnasinda (1957) ilgili yonetmeligin
kaldinimasi, sonraki on yillarda ilk kadin
blUyulkelgi 1982'de goreve baslasa da, ikinci
atama icin on yil daha gegmesi, kadinlarin
diplomasi alaninda Ust duzey temsil sifati
elde etmelerinin hayli gecikmeli ortaya
¢ikmasini beraberinde getirmistir. Bu
durum, 90’h yillarda hemen hemen %50’ye
%50 olarak ifade edebilecegimiz oranlarda,
meslege giren geng diplomatlarin varhgi ile
degisebilmistir. Ancak ilerleyen yillarda
meslege giriste oransal dusus
gozlemlenmistir. Son yillardaki kismi
artislarsa umit vericidir. 2024 yilinda
diplomasi kariyerine Disisleri Bakanligi
mensubu olarak baslayan 259 kariyer
diplomatinin, 111’i kadindir ve %42 gibi
bir oranla, Turkiye 6lceginde, kamu
kurumlar agisindan ayricalikli bir konum
s6z konusudur. Gunumuz Turkiye'sinde
diplomaside kadinlarin tst dizey temsil
orani ge¢gmise nispetle hayli yuksek ve
Dunya ortalamalari ile uyumludur. 305
buyukelginin %27’si kadinlardan
olusmaktadir. Genel mudurluklerde %45
seviyesinde bir kadin temsili s6z
konusudur. Fakat gelecek yillar iginde, olasi
bir disus beklenebilir.




UN WOMEN IDENTIFIES 5 CRITICAL AREAS FOR BM KADIN BIiRiMi, KADIN LIDERLIGI iCIN 5

WOMEN'S LEADERSHIP. KRITiK ALAN BELIRLIYOR.
UN WOMEN has determined 5 areas of BM Kadin Birimi (UN WOMEN) kuresel olarak
Iwork on women's leadership globally. Ikadlnlarln liderligi konusunda 5 ¢alisma alani
These are: 1- Supporting women's belirlemistir. Bunlar: 1- Kadinlarin liderligi ve
leadership and their presence in decision- karar alma mekanizmalarinda bulunmalarinin
making mechanisms; 2- Combating desteklenmesi; 2- Kadina yoénelik siddetle
violence against women; 3- Integrating mucadele; 3- Program, politika belirlenmesi ve
gender equality into program and policy uygulanmasinda toplumsal cinsiyetin ana
formulation & implementation through the akimlastirimasi yoluyla cinsiyet esitliginin
mainstreaming of gender and promoting entegre edilmesi, toplumsal cinsiyete duyarli
gender-responsive budgeting; 4- Women, bltceleme; 4- Kadin Baris Giivenlik ve insani
Peace, Security and Humanitarian Aid; 5- Yardim; 5-Kadinin ekonomiye katihmidir.
Women's participation in the economy. Diplomaside kadinlarin varliginin artmasi bu
The increase in the presence of women in alanlarin hepsi ile kesismekte olup kadin
diplomacy intersects with all of these liderligi agisindan oldukga 6nemlidir.

areas and is very important in terms of
women's leadership.

Murat Yetkin, Journalist
Murat Yetkin, Gazeteci




WHAT IS ESSENTIAL IS TO CHANGE MEN'S ASIL OLAN ERKEKLERIN ALGISINI DEGISTIRMEK!
PERCEPTIONS!

Through the mainstreaming of gender, it is Toplumsal cinsiyetin ana akimlastiriimasi
I necessary to transform the perceptions of Iyoluyla, karar alma mekanizmalarinda

men in decision-making mechanisms bulunan erkeklerin geleneksel toplumsal
regarding traditional gender roles, ensuring cinsiyet rollerine iliskin algisinin degistirilmesi
that this transformation influences ve bunun temsil tercihleri de dahil olmak Gzere
decisions, including representation kararlara etki etmesi gerekmektedir.
preferences.

-
AMB. MARIELA GARMEN SAGEL ROSAS
PANAMA

Amb. Mariela Sagel Rosas, Republic of Panama
Buyukelci Mariela Sagel Rosas, Panama Cumhuriyeti

2018 201 2022 2023 2024

% Share of women ambassadors of EU

|
0 0
T e 26% 23.6% 23.5% l 28% 0%

Percentage Share of Women Ambassadors of EU Member States (2018 — 2024)
AB Uye Devletlerinin Kadin Biyiikelci Yiizde Payi (2018 — 2024)[13]

2018 2021 2022 2023 2024

% Share of women ambassadors

inthe G20 16.7% 19.3% 20% 21% 21%

Percentage Share of Women Ambassadors of G20 States (2018 — 2024)
G20 Ulkelerinin Kadin Biyikelci Yiizde Payi (2018 — 2024)[14]

[13] Ibid.



WOMEN SHOULD BE IN DECISION-MAKING KADINLAR KARAR VERICi KONUMDA OLMALI, BARIS
POSITIONS AND TAKE PART IN PEACEBUILDING INSA SUREGLERINDE YER ALMALI.
PROCESSES.

I Representation of women in diplomacy is of IDipIomoside kadin temsili; hem kadinlarin
critical importance both in reflecting 6zgun ihtiyac¢larinin karar alma

women's unique needs within decision- mekanizmalarina yansimasinda, hem
making mechanisms and in integrating their ~ kadinlarin 6zgun yetenek ve bilgilerinin bu
distinctive skills and knowledge into these sureclere aktarilmasi asamasinda kritik
processes. Women, who constitute half of oneme sahiptir. Dinya nufusunun yarisini
the world's population, should be actively olusturan kadinlarin, kendileri Gzerinde etkili
and effectively participated in decision- olacak karar alma ve uygulama
making and implementation mechanisms mekanizmalarina aktif ve etkin katiminin
that will affect them. Since the impact of saglanmasi gerekmektedir. Uluslararasi
international relations and politics on iliskiler ve politikanin ulusal politika ve
national policies and programs is inevitable, = programlar UGzerinde etkisi kaginilmaz
it is now known that peace and conflict oldugundan, yeniden yapilanmalarda, baris
processes in reconstructions affect women ve catisma sureglerinin kadinlari, kiz
and girls differently than men. Therefore, cocuklarini erkeklerden daha farkli etkiledigi
women should be much more involved, artik bilinmektedir. Dolayisiyla 6zellikle barisg
especially in peacebuilding processes. insa sureclerinde kadinlar cok daha fazla yer
almalidir.

2018 2021 2022 2023 2024

% Share of women ambassadors

0, 0
inBRICS 11.6% 12.5% 12.8% 13% 14%

Percentage Share of Women Ambassadors of BRICS States (2018 — 2024)
BRICS Ulkelerinin Kadin Biytkelgi Yiizde Payi (2018 — 2024)[14]

2018 2021 2022 2023 2024

% Share of women ambassadors in

countries with FFP 23.3% 21.7% 31% 31% 31%

Percentage Share of Women Ambassadors in Countries with FFP (2018 - 2024)
Feminist Dis Politika Benimseyen Ulkelerde Kadin Biytikelcilerin Yiizde Payi (2018 — 2024)[14]

% Share of women ambassadors in
40 largest economies

21.8% 22% 22% 24%

Percentage Share of Women Ambassadors from 2021 to 2024 in 40 Largest Economies (2018 — 2024)
2021'den 2024'e Kadar 40 Blylk Ekonomide Kadin Blytkelcilerin Yizde Payi (2018 — 2024)[14]

[14] Ibid.



RECOMMENDATIONS
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THE CONCEPT OF GENDER EQUALITY SHOULD CINSIYET ESITLIGI ANLAYISI, EGITIM SISTEMININ BIR

BE AN INTEGRAL PART OF THE EDUCATION PARCASI OLMALI!
SYSTEM!
In order to increase the influence and Kadin diplomatlarin etkilerinin ve varliklarinin
Ipresence of women diplomats, it is Iortmc15| icin erken ¢cocukluk doneminden

essential to establish the concept of itibaren verilen egitimde, cinsiyet esitligi
gender equality in education provided anlayisinin yerlestiriimesi elzemdir. Kiz ve
from early childhood. It is necessary to erkek cocuklara esit firsatlar sunarak,
prevent gender discrimination by providing toplumsal cinsiyet ayrimciliginin 6niine
equal opportunities to girls and boys, andto  gec¢mek, her bireyin potansiyelini
provide a suitable environment for each gerceklestirebilmesi icin uygun bir ortam
individual to realize their potential. An saglamak gerekmektedir. Cinsiyet esitligini
education system that supports gender destekleyen bir egitim sistemi, her alanda
equality will encourage both women and oldugu gibi burada da, hem kadinlarin hem de
men to take part in leadership positions, as erkeklerin liderlik pozisyonlarinda yer almasini
in every field, and will ensure a more tesvik edecek, daha adil bir paylasim
equitable distribution. In the field of saglayacaktir. Diplomasi alani iginde yarinin
diplomacy, investments should be made by yetiskinlerinin zihinlerine, kadin erkek esitligi
embedding the concept of gender equality anlayisi yerlestirilmeli, bu dogrultuda yatirim
in the minds of adults of tomorrow. yapilmalidir.

Country Name 2018 2021 2022 2023 2024 '('i‘:'::;zmge )

Canada 35.6% 46.3% 50% 51% 53% 17.4

Philippines N/A 32.1% 28.3% 26.% 46% 13.9

Germany 12.7% 17.2% 22.9% 26.5% 25% 123

United Kingdom 28.8% 33.8% 40% 4£3% 39.5% 10.7

Countries that Made Significant Progress in the Proportion of Women Ambassadors (2018 — 2024)
Kadin Biyiikelci Oraninda Onemli ilerleme Kaydeden Ulkeler (2018 — 2024)[15]

Increase

Country Name 2018 2021 2022 2023 2024 (in percentage points)
South Africa 32.7% 39.1% 40.2% 39% 41.5% 88

Mexico 18.4% 24.6% 23.3% 23% 27% 8.6

Italy 6.9% 12.8% 12.2% 12% 15% 8.1

Switzerland N/A 21.4% 24.2% 27.5% 28% 6.6

Indonesia 9.9% 11.1% 1% 13% 16% 6.1

Israel N/A 15.6% 16.7% 20.5% 21% 5.4

Australia 36% 40.2% 34.7% 37% 1% 5

Countries that Made Moderate Progress in the Proportion of Women Ambassadors (2018 — 2024)
Kadin Byiikelci Oraninda Orta Diizeyde ilerleme Kaydeden Ulkeler (2018 — 2024)[15]

[15] Ibid.



THE KEY TO UNLOCKING PROGRESS IN DIPLOMASIDE VE HER ALANDA KiLiDi ACACAK

DIPLOMACY AND ALL FIELDS: EQUITABLE ANAHTAR: ESITLIKGI ERKEKLIK
MASCULINITY
Ensuring the active support and Erkeklerin cinsiyet esitligi sureclerine aktif

I participation of men in gender equality Idestek ve katihminin saglanmasi, “esitlikgi
processes and spreading the perspective of erkeklik” bakis agisinin yayginlastiriimasi
“egalitarian masculinity” are important. In onemlidir. Bu baglamda UN Women'in egitim
this context, UN WOMEN’s education programlari yol gostericidir, yararlaniimalidir.
programs are guiding and should be Bilhassa karar verici konumdaki kisilerin
utilized. Particularly to the extent that the bakis agilarinin genisletildigi 6lgtide, kadin
perspectives of individuals in decision- diplomatlarin kariyerlerinin yukari yonli
making positions can be broadened, the hareketlenmesinin, yapiskan zeminlere takih
upward mobility of women diplomats in kalmamalarinin, karar alma
their careers will be facilitated, preventing mekanizmalarinda daha yuksek pozisyonlar
them from being trapped on sticky floors elde edebilmelerinin 6nG acilacaktir.

and enabling them to attain higher positions
within decision-making mechanisms.

Zeliha Unaldi, Deputy Director of UN Women Tiirkiye
Zeliha Unaldi, BM Kadin Birimi Tiirkiye Direktor Yardimcisi



PRIMARY OBJECTIVE: NATIONAL ACTION PLAN ONCELIKLI HEDEF: ULUSAL EYLEM PLANI

In the turbulent dynamics of the 21st 21. yuzyilin gergin sureclerinde, catismalari

I century, the contributions of female I onleme, barisi saglamada kadin diplomatlarin
diplomats to conflict prevention and the katkilart artmalhdir. Bu baglamda Tirkiye’'nin
establishment of peace must be amplified. de imzacisi oldugu, BM Guvenlik Konseyi 1325
In this context, nearly a quarter of a century No’lu Kararin (2000) kabulinden yaklasik
after the adoption of United Nations ceyrek yuzyil sonra, yluzden fazla tulkede
Security Council Resolution 1325 (2000), to oldugu gibi, toplumsal dinamiklerle uyumlu bir
which Turkiye is a signatory, it is Ulusal Eylem Plani hazirlanmalidir. Boylelikle;
imperative to develop a National Action ‘onleyici diplomasi’yi guclendirmeye, barisin

Plan aligned with societal dynamics, as has  diplomatik yollarla saglanmasina yardimci
been done in over a hundred countries. This olmaya paralel bicimde, bircok alani

initiative would not only bolster ‘preventive ilgilendiren ilerlemeler saglanabilecek, yani
diplomacy’ and support the resolution of sira, kadinlarin ve kadin diplomatlarimizin bu
conflicts through diplomatic means but sureclere guglu katkilarinin artmasina, tlke
also foster advancements in various olceginde daha genis zemin saglanacaktir.

domains. Furthermore, it would provide a
broader platform at the national level to
enhance the significant contributions of
women and female diplomats to these
processes.

68,3%

Erkek ® Kadin

HErkek ®Kadin

Gender Distribution of Ambassadors

Gender Distribution of Ambassadors Serving Abroad in Turkiye, 2024

Serving at Headquarters in Tlrkiye, 2024 Cinsiyete Gore Turkiye'de Yurt Diginda Gérev Alan
Cinsiyete Gore Tlrkiye'de Merkezde Gérev Alan Buyukelci Dagilimi, 2024[16]
Buyiikelci Dagilimi, 2024[16]

Erkek W Kadin

Gender Distribution of Ambassadors
in Turkiye, 2024

Cinsiyete Gore Turkiye'de

Buyulkelci Dagilimi, 2024[16]

[16] Data from the Ministry of Foreign Affairs of the Republic of Turkiye, June 2024
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A NETWORK THAT BRINGS TOGETHER
FOREIGN AND LOCAL DIPLOMATS
In order to increase the influence and

I presence of women diplomats, a
platform/network should be established
between foreign diplomats serving in
Turkiye and diplomats serving on behalf of
our country. To foster collaboration and
solidarity among women diplomats,
initiatives similar to the Mediterranean
Women Mediators Network or the women
diplomats' network established within the
framework of the EU should be developed.

By means of these communication platforms,

women diplomats can be supported in
sharing strategic knowledge and diplomatic
skills, facilitating the transfer of experience,
and enhancing their competencies. Through
the sharing of knowledge and experience,
women diplomats will be enabled to become
more active and visible on a global scale, to
take on a stronger role in international
relations, and to have a greater voice in
diplomatic processes.

Genel Midiir (Buyiikelgi)

Gender Distribution of

Directors General (Ambassadors) in Turkiye, 2024
Tlrkiye'de Cinsiyete Gore

Genel Madur (Buyukelgi) Dagilimi, 2024[17]

YABANCI VE YERLI DIPLOMATLARI BULUSTURAN
BIR AG

Kadin diplomatlarin etkilerini ve varliklarini
artirmak igin, Turkiye'de gorev yapan yabanci
diplomatlarla, tlkemiz adina goérev yapan
diplomatlar arasinda bir platform/ag
kurulmalidir. Kadin diplomatlar arasinda is
birligi ve dayanismanin saglanabilmesi icin,
Akdeniz Kadin Arabulucular Agi ya da AB
kapsaminda kurulan kadin diplomatlar agina
benzer olusumlar ortaya ¢ikmalidir. Bu
iletisim platformlar yoluyla, kadin
diplomatlarin stratejik bilgi ve diplomatik
becerilerini paylasabilmeleri, tecribe transferi
saglamalari, gelistirmeleri desteklenebilir. Bilgi
ve deneyim paylasimiyla, kadin diplomatlarin
kUresel duzeyde daha etkin ve gérunur hale
gelmelerine, uluslararasi iliskilerde daha guclu
bir rol Ustlenmelerine, diplomatik streglerde
daha fazla s6z sahibi olabilmelerine olanak
saglanacaktir.

Genel Miidiir Yardimcisi (Elgi)

Gender Distribution of

Deputy Directors General (Envoys) in Tlrkiye, 2024
Turkiye'de Cinsiyete Gore

Genel Madur Yardimcisi (Elgi) Dagilimi, 2024[17]

Ozglir Eksi, President of Diplomatic Correspondents’ Association
Ozgiir Eksi, Diplomasi Muhabirleri Dernegi Baskani

[17] Ibid.

?



MENTORSHIP FOR YOUNG FEMALE DIPLOMATS GENG KADIN DiIiPLOMATLARA MENTORLUK

Providing mentorship training for young Gen¢ kadin diplomatlara mesleki kariyere

I women diplomats after their entry into I girisleri sonrasi mentorluk egitimleri
professional careers, and maintaining this saglanmasi, bu yaklasimin sureklilik ilkesiyle
approach with a focus on continuity, would strdirilmesi yararl olacaktir. Ozel sektérde
be beneficial. This method, which is quite hayli yaygin olan bu yontem, Disisleri
common in the private sector, should also Bakanliklarinin buinyelerinde de olusturulup
be established and effectively utilized etkin bicimde kullaniimalidir.
within the Ministries of Foreign Affairs.

HOMOGENEOUS DISTRIBUTION SHOULD BE
INCREASED

HOMOJEN DAGILIM ARTTIRILMALI

I In the case of Turkiye, the gender equality ITUrkiye orneginde, Disisleri Bakanligi
balance, which has been strengthened blnyesinde alt kadrolarin dagiliminda, 90’li
since the 1990s, should be preserved in yillardan itibaren guglenen cinsiyet esitligi
the distribution of sub-cadres within the dengesi korunmali, homojen dagilimin
Ministry of Foreign Affairs and efforts arttinlmasi icin gayret sarf edilmelidir.
should be made to increase it.

Kons.ve ihtisas Memur Meslek Memuru

[18] Ibid.

Gender Distribution of Consular and Specialist Officers
Serving at Headquarters in Tirkiye, 2024

Cinsiyete Gore Turkiye'de Merkezde Gorev Alan
Konsolosluk ve ihtisas Memurlari Dagilimi, 2024[18]

Kons.ve ihtisas Memur

Gender Distribution of Consular and Specialist Officers
Serving Abroad in Tirkiye, 2024

Cinsiyete Gore Turkiye'de Yurt Disinda Gérev Alan
Konsolosluk ve ihtisas Memurlari Dagilimi, 2024[18]

Gender Distribution of Career Officers Serving
at Headquarters in Tlrkiye, 2024

Cinsiyete Gore Turkiye'de Merkezde Gorev Alan
Meslek Memurlari Dagilimi, 2024[18]

Meslek Memuru

Gender Distribution of Career Officers

Serving Abroad in Tirkiye, 2024

Cinsiyete Gore Turkiye'de Yurt Disinda Gorev Alan
Meslek Memurlari Dagilimi, 2024[18]



FEMALE STUDENTS IN UNIVERSITIES SHOULD UNIVERSITELERDE KIZ OGRENCILER DiPLOMASI
BE DIRECTED AND ENCOURAGED TO PURSUE ALANINA YONLENDIRILMELI, TESVIK EDILMELI
STUDIES IN THE FIELD OF DIPLOMACY.

In universities, through the faculty members __ Universitelerde; gerek diplomasi alaniyla

and administrators of the relevant Iiligkili, ilgili bolumlerin 6gretim Gye ve
departments related to the field of yoneticileri, gerekse bu kurumlarin kariyer
diplomacy, as well as the career planning planlama merkezleri araciligiyla, kiz

centers of these institutions, efforts should ogrenciler arasinda diplomasi alanina yonelik
be made to encourage and raise awareness  kariyer tercihleri yapilmasi igin, 6zendirme,
among female students to make career farkindalik arttirma calismalari yapiimahdir.
choices in the field of diplomacy. Tuarkiye'de Disisleri Bakanhigi'ni tanitic
Contribution should be made to these calismalar yapilarak bu streclere katki

processes by conducting studies promoting verilmelidir.
the Ministry of Foreign Affairs in Turkiye.

AMB. PATRICIA BEATRIZ SALAS DE ESPADA
ARGENTINA

Amb. Patricia Beatriz Salas, Argentine Republic
Buylkelci Patricia Beatriz Salas, Arjantin Cumhuriyeti

®



WOMEN SHOULD NOT BE FORCED TO MAKE A KADINLAR SEGIM YAPMAYA MECBUR
CHOICE; THEY SHOULD BE ABLE TO ACCOMPANY BIRAKILMAMALI, AILELERIYLE BIRLIKTE YURT DISI

THEIR FAMILIES ON OVERSEAS ASSIGNMENTS. GOREVLERE GIDEBILMELI...

IFociIitoting the deployment of women I Kadin diplomatlarin ailecek yurt disi
diplomats with their families on overseas gorevlere gitmeleri kolaylastinimalidir.
assignments should be prioritized. For Ornegin, is yerleri ile ana okullar ve kreslerin
example, integrating workplaces with entegrasyonu saglanmalidir. Toplumun
preschools and childcare facilities can be kadin ve erkek rollerine dair algisi karsisinda
implemented. In light of societal bu tarz onlemler, diplomasi alaninda
perceptions regarding the roles of women kadinlarin kariyer sahibi olmasi hususunda
and men, such measures will serve as an tesvik edici olacaktir.

incentive for women to establish careers in
the field of diplomacy.




THERE IS ALWAYS ROOM FOR IMPROVEMENT! HER ZAMAN DAHA iYiSi MUMKUN!

The perspective of "we have reached a Artik iyi bir noktaya geldik” bakisi hakim
I good point now" should not prevail, we I olmamali, kazanimlarla yetinilmemeli, her
should not be content with the alanda oldugu gibi kadin-erkek esitligini
achievements, and as in every field, we saglamak, korumak ve gelistirmek igin

should work tirelessly to ensure, protect durmaksizin ¢ahsilmalidir.

and develop gender equality.

Prof. Dr. Hadi Hakan Maras, Cankaya University Rector; Amb. Berris Ekinci, Deputy Minister of Foreign Affairs; Prof. Dr.
Buket Akkoyunlu, Cankaya University Vice Rector; Prof. Dr. Zeynep Karahan Uslu, KADUM Director
Prof. Dr. Hadi Hakan Maras, Cankaya Universitesi Rektéri; Bilyiikelci Berris Ekinci, Disisleri Bakanligi Bakan Yardimcisi;
Prof. Dr. Buket Akkoyunlu, Cankaya Universitesi Rektdr Yardimcisi; Prof. Dr. Zeynep Karahan Uslu, KADUM Direktori






CONCLUSION

On June 24, 2024, the workshop titled
“Why Women Are Indispensable in
Diplomacy?” was organized and hosted
by KADUM, emphasizing the
transformative vision of women
diplomats' experiences, perspectives, and
representation in international processes.
The event highlighted the widespread
biases faced by women diplomats and
identified their resilient stance in
overcoming these barriers. Drawing on
their professional observations and
expertise, participants presented insights
and recommendations, underlining the
significance of gender equality-focused
approaches for a shared future while also
outlining roadmaps for progress.

The discussions at the workshop
underscored the necessity of embedding
the concept of gender equality
comprehensively and inherently into all
levels of education to encourage young
women to pursue careers in diplomacy. It
was also stressed that men must provide
active support and participation in gender
equality initiatives, fostering the
widespread adoption of an “egalitarian
masculinity” perspective. Moreover, the
importance of all countries preparing and
implementing National Action Plans
within the framework of United Nations
Security Council Resolution 1325 was
emphasized. Additionally, the
establishment of networks to facilitate
experience-sharing among women
diplomats was highlighted as essential
for enabling the transfer of strategic
knowledge and diplomatic skills.

This event brought participants together
on a constructive platform, fostering
consensus to strengthen both the overall
position of women and the meaningful
contributions of women diplomats to the ?
sphere of international relations.







KADUM'’S OBJECTIVES AND GOALS
KADUM’UN AMAC VE HEDEFLERI

According to Article 2 of the
Provisional Regulation on Academic
Organization at Universities under the
Higher Education Law No. 2547,
KADUM was established by Official
Gazette No. 23360 with the purpose of
promoting awareness about gender-
based discrimination and empowering
women both within and outside
Cankaya University. Within this
framework, the Center undertakes a
leading role in emphasizing domestic
violence against women in society, as
well as the discrimination and
challenges women face in education,
professional life, and politics. It carries
out various activities to raise
awareness on these issues, designs
national and international projects,
establishes collaborations with strong
local and global actors, and organizes
informative events to address the
struggles and necessary actions for
transforming these adversities.
KADUM'’s core goals include promoting
and disseminating research and
projects related to women's issues in
Tuarkiye and abroad; conducting
educational panels, symposiums,
conferences, and workshops to
cultivate sensitive, informed, and
active personnel on women'’s issues
and rights; sharing the findings,
outputs, observations, and
recommendations from these events
with the public; and strengthening the
representation of women'’s studies in
the academic literature through
publications. Additionally, KADUM
aims to make women'’s issues visible
through artistic events such as film
screenings, exhibitions, and similar
cultural activities.







KADUM BOARD MEMBERS
KADUM YONETIM KURULU

E e



ASSISTANT PROFESSOR
NERMIN YASAR BASKARAAGAC

Dr. Nermin Yasar Baskaraagag is a faculty
member at Cankaya University,
Department of Foreign Trade. She
completed her BA (2009), MA (2012), and
PhD (2016) degrees in economics at
Hacettepe University. She has been
working as an assistant professor at
Cankaya University since 2017, teaching
courses in international economics and
macroeconomics. Her research focuses on
topics such as energy economics,
sustainability, external debt, and economic
growth. Her publications appear in
international journals and book chapters,
and she makes significant contributions to
the economic impacts of energy and
environmental policies. A multilingual
academic, Dr. Baskaraagag speaks
Turkish, Azerbaijani, Russian, and English.
Within the scope of her research, she was
a visiting researcher at the Stiftung
Zentrum fur Turkeistudien und

Integrationsforschung in Germany in 2014.

She actively contributes to the academic
world with her conference presentations
and professional memberships.

e

DR. OGR. UYESI
NERMIN YASAR BASKARAAGAC




ASSISTANT PROFESSOR
DENiZ BAYRAKTAROGLU

Deniz Bayraktaroglu holds a bachelor’s
degree in Industrial Engineering from
Bilkent University, a master’s degree in
Business Administration from Bogazigi
University, and a Ph.D. in Psychology from
Bilkent University. She began her academic
career as a research assistant at Bilkent
University. Currently, she works as an
assistant professor in the Department of
Public Relations and Advertising at
Cankaya University, teaching courses in
social psychology, consumer behavior,
cinematography, scriptwriting, editing, and
crisis communication. Since 2024, she has
been a member of the board of directors at
the Women'’s Studies Application and
Research Center (KADUM) at Cankaya
University. Beyond academia, she has
pursued education in creative writing and
dramaturgy at the MUjdat Gezen Art
Center conservatory, and has worked as a
screenwriter and story writer on various
film and television projects, particularly
those centered around women'’s stories.
Her research focuses on social psychology,
interpersonal communication, personal and
relational well-being, attachment styles,
perceived partner responsiveness, and the
impact of positive events in romantic
relationships.

DR. OGR. UYESI
DENiZ BAYRAKTAROGLU




ASSISTANT PROFESSOR DR. OGR. UYESIi
ESER US DOGAN ESER US DOGAN

Dr. Eser US DOGAN, born in Ankara,
completed her primary and secondary
education in Aydin. After studying for two
years in the Department of Mathematics at the
Faculty of Science at Ankara University, she
continued her education at Ankara University
Faculty of Law, graduating in 1998. During her
legal internship at the Ankara Bar Association,
she was awarded a postgraduate study
scholarship abroad by the Ministry of National
Education under Law No. 1416. In 2000, she
attended the Public Law Master's Program at
Strasbourg Robert Schuman University and
completed her master's degree in public law in
2002, focusing on administrative law, at the
Administrative Training and Research Center
of Montpellier Il University. As part of her
obligatory service, she worked as a research
assistant in the Department of Administrative
Law at Dokuz Eylul University Faculty of Law
between January 2003 and April 2007. She
completed her doctorate in public law in 2010
at the Social Sciences Institute of the same
university. In 2016, she conducted research as
a visiting scholar at the Center for Research
and Study of Fundamental Rights at Paris
Nanterre University with a scholarship from
the French Ministry of Foreign Affairs for a
period of four months. Since 2010, she has
been serving as a faculty member in the
Department of Administrative Law at
Cankaya University Faculty of Law, where she
began her academic career as a doctoral
scholar in 2007. She has been the Head of the
Department of Administrative Law since 2016.
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DR. ESRA ELMAS ETE DR. ESRA ELMAS ETE

Dr. Esra EImas, alongside her academic
career at istanbul Bilgi University and
Gankaya University, has spent the past 12
years serving in managerial and
consultancy roles for various international
non-governmental organizations operating
in the fields of human rights,
democratization, and conflict resolution.
She earned her doctorate in 2019 from the
Ecole des Hautes Etudes en Sciences
Sociales (EHESS) in Sociology and Ghent
University in Political Science (Conflict and
Development Studies). Dr. EImas is a
member of the Mediterranean Women
Mediators Network's Turkiye Antenna.




ASSOC. PROF. DR. iIRGE SENER DOC. DR. iIRGE SENER

Assoc. Prof. Dr. irge Sener completed her
undergraduate studies at the Faculty of
Engineering at Middle East Technical
University and her Master's degree in
Business Administration at the Faculty of
Business Administration at Bilkent
University. She completed her doctoral
studies in Strategic Managementin 2011
at Baskent University. She has professional
experience in various sectors, having
worked in international, private, and public
Turkish companies, primarily in the field of
consultancy. Since 2011, Dr. Sener has
been a faculty member at the Faculty of
Economics and Administrative Sciences at
Cankaya University, and since 2023, she
has served as the Director of the
Technology Transfer Office. She teaches
courses in business administration,
strategic management, entrepreneurship,
and competitiveness at the undergraduate,
graduate, and doctoral levels and has
supervised many graduate theses on these
topics. She has numerous publications in
national and international journals,
including articles, books, book chapters,
and conference papers, in the various
fields of business administration. In
addition, she has worked as an executive
or researcher on numerous projects
supported by the EU, Development
Agencies, TUBITAK, and various Ministries.




PROF. DR. DILEK TEMiz

Prof. Dr. Dilek Temiz, born in 1978 in Balikesir
and a mother of one, completed her primary,
middle, and high school education in izmir.
After graduating from the Department of
Economics at Middle East Technical University
(METU) in 1999, she earned her master's
degree in 2002 in the Department of
Economics at METU under the supervision of
Prof. Dr. Halis Akder. She completed her
doctorate in economics in 2008 at Ankara
University Faculty of Political Science, under
the supervision of Prof. Dr. Ercan Uygur. In
2014, she earned the title and qualifications
of Associate Professor in the field of
Macroeconomics. Dr. Temiz began her
academic career in 2001 as a Research
Assistant in the Department of International
Trade and Finance at Cankaya University
Faculty of Economics and Administrative
Sciences. At the same institution, she served
as a Lecturer Dr. from 2008 to 2011, an
Assistant Professor from 2011 to 2014, and
as an Associate Professor from 2014 to 2020.
Since 2020, she has been serving as a
Professor at the same institution. A member
of the Turkish Economic Association, Dr.
Temiz currently holds several administrative
roles, including Vice Chair of the Department
of International Trade and Finance at
Cankaya University Faculty of Economics and
Administrative Sciences, Deputy Director of
the Cankaya University Women'’s Studies
Application and Research Center (KADUM),
and coordinator and advisor for the Master's
Programs in International Trade and Finance,
and International Trade and Logistics.

PROF. DR. DILEK TEMiz
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AMB. THERESA CUTAJAR
REPUBLIC OF MALTA

Ambassador Theresa Cutajar obtained a
B.A. (Hons.) in Economics from the
University of Malta and a Master in
Diplomacy from the Mediterranean
Academy for Diplomatic Studies (MEDAC).
She followed a post-graduate course in
diplomacy at the University of Oxford as a
Chevening scholar. Subsequently, she
studied Bachelor of Laws (Hons.) and a
Master of Advocacy at the University of
Malta. Dr. Cutajar has been admitted to the
Malta Bar and is a member of the Chamber
of Advocates Malta. Her tenure as
Ambassador ended in July 2024.

BUYUKELCi THERESA CUTAJAR
MALTA CUMHURIYETI




AMB. BERRIS EKINCI BUYUKELCI BERRIS EKINCI
DEPUTY MINISTER OF FOREIGN DISISLERIi BAKAN YARDIMCISI,
AFFAIRS, REPUBLIC OF TURKIYE TURKIYE CUMHURIYETI

Ambassador Berris Ekinci is a Deputy
Minister of Foreign Affairs of the Republic
of Turkiye. She previously served as
Director General for Energy and
Environment. Ambassador Ekinci started
her career at OSCE Department of the
Ministry of Foreign Affairs of the Republic
of Turkiye as a Candidate Career Officer
and later worked at the office of the
Special Adviser to the Undersecretary of
Foreign Affairs. From 1996 to 1999 she
served at the Turkish Embassy in London
as Attaché and Third Secretary and from
1999 to 2001 at the Turkish Embassy in
Baku as Third Secretary. She served at the
Department of Energy as Second Secretary
and First Secretary. From 2003 to 2007,
Ekinci was the First Secretary and
Counsellor at the Permanent Mission of
Tarkiye to the UN in New York. Later in
2007, Ekinci became the Head of the
Department of Energy. She became the
Consul General of Turkiye in Marseille in
2010, and from 2012 to 2016 she served
as the Deputy Director General for Energy,
Woater, and Environment. Before becoming
the Director General for Energy and
Environment, Ambassador Ekinci was the
Ambassador Extraordinary and
Plenipotentiary of Turkiye to Cuba. She has
a bachelor’s degree in Economics from
Middle East Technical University and a
master’s degree in Finance from Boston
College. She also has a certificate in
Foreign Service Program from Oxford
University. She speaks French, English and
Spanish.




i
0ZGUR EKSI
PRESIDENT OF DIPLOMATIC
CORRESPONDENTS’ ASSOCIATION

Born in Ankara in 1969, Ozgiir Eksi
graduated from Galatasaray High School
and istanbul University, Faculty of Political
Sciences, Department of International
Relations. He completed two separate
master's degrees in international relations
at SOAS, University of London, and CERIS,
affiliated with Paris Southern XI University
(now Université Paris-Saclay), with an EU
Jean Monnet Scholarship. Eksi, who started
his journalism career at Aktuel magazine in
1993, has been a Diplomacy
Correspondent since 2002. Focusing his
work on the defense industry since 2005,
Eksi is the Founder of the Jean Monnet
Scholars Association and the President of
the Diplomatic Correspondents’
Association since 2018.

0ZGUR EKSI
DiPLOMASIi MUHABIRLERI
DERNEGI BASKANI




AMB. PIRKKO HAMALAINEN BUYUKELCIi PIRKKO HAMALAINEN
REPUBLIC OF FINLAND FINLANDIYA CUMHURIYETI

H.E. Ms Pirkko Hamalainen has served as
the Ambassador of the Republic of Finland
to Turkiye since September 2023. During
her career Ms. Hadmaldinen has served in
various capacities, among them
Ambassador to Austria and the Permanent
Representative of Finland to the
international organizations in Vienna (excl.
OSCE) (2019-2023), Under Secretary of
State for Internal and External Services
(2014-2018) in the Ministry for Foreign
Affairs, Ambassador to Latvia (2012-
2014), Ministry for Foreign Affairs Chief of
Personnel (2009-2012) and Minister
Counsellor in Tallinn, Estonia (2005-2009).
Ambassador Hdmaldainen holds a Master's
Degree in Social Sciences from Turku
University. She is married and has two
children.




AMB. MARIELA SAGEL ROSAS BUYUKELCIi MARIELA SAGEL ROSAS
REPUBLIC OF PANAMA PANAMA CUMHURIYETI

Mariela Sagel is the Ambassador of the
Republic of Panamd in the Republic of
Tarkiye since August 2020. She is an
architect that practiced in Panama
specially in project management, and also
specialized in Marketing. She was General
Manager of the worldwide agency McCann
Erickson. She also served as Minister of
Government and Justice from 1998 to 1999
under the mandate of former president
Ernesto Pérez Balladares. She is also a
well-known columnist who has been
publishing articles on politics, environment
and culture for 40 years. She writes about
books, museums, art, travels, culture and
other themes. She had a weekly TV
segment recommending books. She was
awarded “Writer of the Year” in 2015. She
also is an art collector and has a very
important library of her own. She is the
mother of a daughter. She pursued her
education at the Panama University in
New York, at the Pratt Institute. She holds
an MBA degree from Panama Latina
University and has participated in the
Leadership Program at Columbia
University. In 2021, during the Bicentennial
Independence Celebrations from Spain,
she was recognized by the Ministry of
Culture for her steadfast support of
Panamanian culture. She also serves
concurrently as the Ambassador of the
Republic of Azerbaijan.
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AMB. PATRICIA BEATRIZ SALAS
ARGENTINE REPUBLIC

Patricia Beatriz Salas was born in Buenos
Aires on September 25, 1959. Ms. Salas
graduated as a lawyer from the National
University of Buenos Aires in 1983, earning
her degree with Cum Laude honors. In
1986, she completed her studies at the
National Foreign Service Institute (I.S.E.N.),
where she was awarded the Golden Medal.
She later pursued advanced studies,
obtaining a Dipléme d'Etudes Approfondies
(D.E.A)), equivalent to a Master’s degree, in
Latin American Studies at “Paris Ill”
University, Sorbonne Nouvelle, in 1994. Her
diplomatic career spans decades of
distinguished service in both international
and domestic assignments. Currently, she
serves as Ambassador Extraordinary and
Plenipotentiary of the Republic of Argentina
to Turkiye and as Non-Resident
Ambassador to Georgia, a position she has
held since 2021. Previously, from 2013 to
2018, she was Chargé d’Affaires and later
Ambassador to Poland, attaining the rank
of Ambassador Extraordinary and
Plenipotentiary. In 2010, she acted as
Chargé d’Affaires ad interim to Honduras.
Between 1998 and 2006, Ms. Salas was
stationed at the Embassy of Argentina to
the United States, where she served as
Liaison Officer with the Pentagon and
handled matters related to defense,
international security, nuclear, and space
issues, rising from the rank of Counselor to
2nd Class Minister. Earlier in her career, she
held positions at the Permanent Delegation
of Argentina to UNESCO (1990-1995) and
the Permanent Mission of Argentina to the
United Nations (1988), where she was
responsible for African affairs,
decolonization, and Argentina's role as a
non-permanent member of the Security
Council. Within Argentina, Ms. Salas has
held numerous key roles. From 2018 to
2020, she was Director of Economic
Relations with Africa and the Middle East.
She served as Coordinator of Relations with
Chile under the Border Countries Political
Department from 2009 to 2012. She was
also a senior member of the Vice Minister of
Foreign Affairs Cabinet in 2007 and 2008,
among other notable assignments in
foreign trade and international economic
relations earlier in her career. She was
awarded the Commander’s Cross of the
Order of Merit of the Republic of Poland in
2018.

: 4

k2

BUYUKELCI PATRICIA BEATRIZ SALAS
ARJANTIN CUMHURIYETI
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PROF. DR. ZEYNEP KARAHAN USLU
KADUM DIRECTOR

Prof. Dr. Zeynep Karahan Uslu graduated
from Istanbul University, Faculty of
Communication, completed her MA and PhD
in Public Relations and Publicity, worked as
a faculty member in the Department of
Public Relations and Publicity and the
Department of Sociology at Istanbul
University, worked as a faculty member in
the Faculty of Communication at Istanbul
Aydin University, served as the founding
President of the Center for Turkish Studies
(TAM), and contributed to TOBB ETU as the
Head of the Visual Communication Design
Department and Advisor to the Rector. She
served as the Deputy of istanbul and
Sanhurfa in the 22nd and 24th terms of the
Turkish Grand National Assembly, and as
the President of the International
Commission. She served as the Vice
President of Public Relations and R&D, a
member of the Central Executive Board, and
Advisor to the General President in the AK
Party between 2002-2017. Currently, she
continues to serve as the Head of the
Department, Advisor to the Chairman of the
Board of Trustees and Director of the
Women's Studies Application and Research
Center (KADUM). She is a member of the
UNESCO TMK Sustainable Development
2030 Goals Specialization Committee, and
in previous years, she was a Board Member
and the President of the Gender Equality
Specialization Committee. She continues to
have responsibilities in national and
international NGOs, and has been elected to
positions such as the Chairman of the Board
of Trustees of the Yildiz Palace Foundation
(YSV) (2013-2021). She has been presented
with the Italian State Medal and various
awards.
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PROF. DR. ZEYNEP KARAHAN USLU
KADUM DIREKTORU




ZELIHA UNALDI
DEPUTY DIRECTOR
UN WOMEN TURKIYE

After completing her master's degree on
gender equality in development and her
academic studies at Women's Studies
Programme at Middle East Technical
University, she continued her professional
career by taking on tasks in public, civil
society, and international organizations in
the field of women’s empowerment. Zeliha
Unaldi has led many technical assistance
projects funded by the World Bank, the
United Nations (UN) and the European
Union. In 2014, she joined UN Turkiye as
Gender Equality Specialist. She is now
working as Deputy Country Director at UN
Women Turkiye Office, managing
programmes and projects on ending
violence against women and girls,
women’s participation in politics and
decision-making mechanisms, gender
sensitive refugee response, male
engagement in gender equality and
transforming gender-based stereotypes.
Zeliha Unaldi is one of the 30,000 women
who attended the Fourth World
Conference on Women in Beijing in 1995
and believes in the power of solidarity for
"equality for all".

ZELIHA UNALDI
BM KADIN BiRiMi TURKIYE
DIREKTOR YARDIMCISI




MURAT YETKIN
JOURNALIST

Murat Yetkin, a graduate of the Middle East
Technical University's Department of
Mechanical Engineering, began his
journalism career in 1981 with Arayis
magazine. In 1987, he served as a
research correspondent at the Ankara
Bureau of the British Broadcasting
Corporation (BBC) World Service. After
working at Deutsche Welle and Agence
France-Presse (AFP), he returned to the
national press, becoming the diplomacy
and defense editor for Turkish Daily News.
As a senior political and diplomatic
correspondent, program producer, and
news director at Kanal D, Yetkin joined the
founding team of NTV, where he
established its Ankara Bureau and served
as the Ankara Representative and political
editor. He later transitioned back to print
media as the chief of the Ankara Bureau
for Radikal newspaper, where he also
wrote opinion columns. Yetkin has
produced and participated in political
programs on television channels such as
NTV, CNN Turk, and TRT, while also
lecturing at universities. From 2011 to
2018, he held the position of Editor-in-
Chief and lead columnist at Harriyet Daily
News. Currently, he serves as the Editor-
in-Chief of YetkinReport, a bilingual
platform publishing in Turkish and English,
and participates in the Orta Sayfa program
on Fox TV. Murat Yetkin is the author of
eight books on Turke's politics and
international relations. He is married and
has one daughter.

MURAT YETKIN
GAZETECI
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